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SF 7.3A: Instructions on post placement location 
verification and entitlement of post placement support 

To define the post placement location and the amount to be disbursed as post placement 
support (PPS) the following is prescribed:  

 For every change in employment location of a candidate,  employer has to certify his place 
of work and the same should be countersigned by the candidate as a mark of his/her 
acceptance 

 If a candidate’s employment location changes during a calendar month, a candidate will get 
the higher of the entitlement, even if candidate has worked for a day there.  

 To support the new place of employment (if it gives the candidate higher entitlement), the 
candidate should submit the new posting/appointment letter and the location certificate as 
given earlier.  

 If the shift is to a location with lower entitlement, employer’s certificate need not be 
insisted upon. A PIA can provide the certificate along with the candidate’s counter 
signature.  

 If a candidate changes to a location with higher entitlement after PPS was stopped as per 
earlier location, then PPS would be paid for the remaining period treating the date of 
joining the first job as the start date for employment. 

 The above rule would apply even if a candidate had discontinued job for a while and then 
resumes employment again.  

 If a candidate discontinues a job more than once before being reckoned as continuously 
placed the period for which PPS payment will be paid will be counted from the date of 
joining the first job. 

For example, if a candidate joins a job outside the state of domicile in 1st January then he will 
get PPS till 30th June. If candidate does not do a job in the between for two months then the 
candidate will not be paid PPS for those two months.  

The above may imply that some candidates may not be treated as placed but would still be 
disbursed PPS. Money will be reimbursed to the PIA even if the candidate is not treated as 
placed. The vice versa could also apply.  
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Using the above operational rules, the list of PPS candidates will be generated based on list of 
candidates from whom credentials are verified as per section 7.1. The list will be prepared as 
per SF 7.3B 

 


